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1983-84 NEGOTIATIONS UPDATE 


Settlements: As of January 23, 1984, 48 of 200 pos- 
sible sets of negotiations remain unsettled for 
1983-84 (11 Elementary, 29 Secondary, and 8 RCSS). 
This represents 30.6% of the 157 situations actually 
subject to negotiations in this round of bargaining. 


BARGAINING ACTIVITY TO INCREASE 
SUBSTANTIALLY IN 1984-85 


At the time of publication the Commission is receiv- 
ing Notices of Intent to Negotiate. Only one of the 
major 200 bargaining situations (Kapuskasing RCSS) 
has completed negotiations for 1984-85. In the pre- 
vious three rounds of bargaining, approximately one- 
third of the jurisdictions had negotiated multi-year 
agreements; however, virtually all jurisdictions will 
be bargaining for 1984-85 as they come out of the 
control year in accordance with the provisions of the 
Inflation Restraint Act. 


Collective bargaining during 1984-85 will be compli- 
cated by the fact that certain historical relationships 
in connection with salary grids were disrupted with 
the introduction of the restraint legislation. 


SUDBURY STRIKE STUDY RELEASED 


A study funded by the Commission and undertaken by 
Dr. Derek Wilkinson concerning the impact of the 
1979-80 strike and lockout upon Sudbury Grade 13 stu- 
dents, who during the next year were enrolled in Laur- 
entian University, has been finalized. 


As reported in the June 1983 issue of the Overview, 
the major conclusion of the study was that the lost 
instructional days did not affect negatively either 
the academic performance of the Sudbury students or 
their rate of withdrawal from the university setting. 


The study is entitled The Sudbury School Strike and 
Laurentian Students and is available from the Ontario 


Government Bookstore, 880 Bay Street, Toronto M7A 1N8 
(416)965-6105, at a cost of $5.00. 


ERC TO CONDUCT GRIEVANCE MEDIATION 
WORKSHOP IN FEBRUARY 


In the September 1983 issue of the Overview an an- 
nouncement was made about the Commission's plans to 
conduct a workshop on grievance mediation. Following 
the announcement, a memo was sent to all school boards 
and branch affiliates, accompanied by a tentative agen- 
da and a needs assessment questionnaire. 


Based on the encouraging response, the grievance medi- 
ation workshop has been scheduled for Friday, February 
17, 1984 at the Cara Inn, Airport Road, Toronto. Those 
interested in attending the workshop should contact 
the hotel directly to make arrangements for hotel 
accomodation. 


A final agenda and registration forms were mailed to 
all boards and branch affiliates earlier in January. 
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OLRB RULES SUMMER SCHOOL RESIGNATIONS 
IN SCARBOROUGH AN UNLAWFUL STRIKE 


In a majority decision dated November 8, 1983, a 
complaint by the Board of Education for the City of 
Scarborough under sections 89 and 92 of the Labour 
Relations Act, contending that an unlawful strike had 
occurred in conjunction with the 1983 summer school 
program, was upheld by the Ontario Labour Relations 
Board. The resignations of members of District 16 - 
O.S.S.T.F. who had accepted positions as principals, 
vice-principals and curriculum resource teachers in the 
program were found to be a refusal to work, taken in 
concert or with a common understanding, and intended 
to interfere with the operation of summer school. 
Thus, the resignations constituted a strike, illegal 
in nature because of a failure to undertake the pro- 
cedures required by the Labour Relations Act to be in 
a legal strike position. The decision noted that the 
Ontario Secondary School Teachers’ Federation met the 
definition of a trade union under the Act. 


The OLRB made the following determinations, decla- 
rations, and directions: 


1. the principals, vice-principals and curricul- 
um resource teachers involved had engaged in 
anunlawful strike; 


Amene presidentm of District 16 = 10S 3SiiiFe 
had counselled an unlawful strike and was 
directed to cease and desist this activity 
forthwith; 


3. ene provincialeievel, of Gthe O5S-S.1.F. had 
called or authorized an unlawful strike and 
was directed to cease and desist this activ- 
ity; and 


Pp 
. 


District 16 and the 0O.S.S.7T.F. were to ad- 
vise all members of District 16 that they 
would not be penalized in any way for refus- 
ing to engage in a strike activity which had 
been found to be unlawful. 


GRID DISTRIBUTION SURVEY 


The annual Commission survey related to the distribu- 
tion of on-grid teaching staff has been forwarded 
recently to school boards. Data are to be reported as 
of January 31st and the form is to be returned during 
February. The results are to be published in the Com- 
mission document entitled Teacher Placement. 


The Education Relations 
Commission, 

111 Avenue Road, 

Suite 400, 

Toronto, Ontario 

M5R 308 (416) 922-7679 
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Voluntary Part-Time Teaching and Job Sharing Plans 


Teachers and school boards have tried to limit the 
number of redundancies in the system by designing and 
implementing various leaves of absence, deferred sa- 
lary plans, and early retirement incentives. Where 
lay-offs have been unavoidable, redundant teachers 
have been offered the option of being placed in a 
permanent supply pool, entering a job retraining pro- 
gram, being given priority supply and priority recall 
rights, or receiving a separation (severance) allow- 
ance. Two additional methods of coping with the re- 
dundancy situation are becoming more common in collec- 
tive agreements: voluntary part-time teaching assign- 
ments and job sharing contracts. 


A review of 160 collective agreements (66 Elem., 53 
Sec., and 41 RCSS) covering the period 1982-83 turn- 
ed up 15 agreements which provide for voluntary part- 
time teaching and 10 agreements which offer an op- 
portunity for job sharing. The particular agreements 
are listed below. 


Voluntary Part-Time Teaching 


East York Elem. 
Espanola Elem. 
Etobicoke Elem. 
North York Elem. 
Scarborough Elem. 
Toronto City Elem. 
York City Elem. 


Espanola Sec. 
Leeds & Grenville Sec. 
Lincoln Sec. 
London Sec. 
Manitoulin Sec. 
Niagara South Sec. 
Toronto Sec. 
Ottawa R.C.S.S. 


Job Sharing 


Wentworth Sec. 
Windsor Sec. 
Bruce-Grey R.C.S.S. 
Halton R.C.S.S. 
STIMGOCERECeSac. 


Hearst Elem. 
Renfrew Elem. 
Toronto Elem. 
Manitoulin Sec. 
Perth Sec. 


The duration of voluntary part-time teaching assign- 
ments can be as short as one semester (Leeds & Gren- 
ville Sec.) or as long as two years (Metro Elementary, 
Toronto Secondary). Some agreements, however, don't 
specify a duration. And even where a period is speci- 
fied, renewals are often possible. 


In some agreements, the granting of requests to teach 
part-time is dependent on certain conditions being 
met. For example, the Metro Elementary agreements: a) 
require there to be a surplus, or projected surplus, 
of full-time teachers; b) limit the number of full- 
time equivalent teaching positions to be filled by 
part-time teachers to a maximum of 4% of staff; and 
c) discourage an excessive number of part-time teach- 
ing positions in any one school. 


Where an agreement mentions salary or employee 
benefits, they are required to be pro-rated. 


The Toronto Secondary agreement requires part-time 
teachers to attend school functions and staff meetings 
on the same basis as full-time teachers. A roughly 
similar clause is contained in the Lincoln Secondary 
and Manitoulin Secondary agreements. 


Most agreements with a voluntary part-time teaching 
provision contain clauses which return the teachers to 
full-time status at the end of the assignment period, 
subject to surplus/redundancy procedures. Most agree- 
ments also recognize voluntary part-time teaching as 
full time teaching for seniority purposes. 


Of the 10 agreements which mention explicitly job 
sharing: one (Simcoe R.C.S.S.) states simply that 
"Teachers will be encouraged to share positions where 
sharing might be considered appropriate"; another 
(Halton RCSS) allows for reduced teaching “Provided 
that the educational needs of the school can be met 
and satisfactory arrangements can be made to permit 
the sharing of jobs..., subject to the provisions of 
Article XXVII - Management Rights"; a third agree- 
ment (Toronto Elementary) establishes a joint commit- 
tee to investigate job-sharing and report its findings 
to the Board's Personnel and Organization Committee; 
a fourth (Bruce-Grey RCSS) has established an Alterna- 
tive Employment Plan Committee composed of Branch 
Affiliate representatives, Board Representatives and 
Resource People which is “responsible for preparing a 
proposed agreement, for the consideration of the 
Board, which outlines the specific details and pro- 
visions of the programme." Approval of proposed agree- 
ments rest solely with the Board. And “when the commit- 
tee cannot recommend a proposed agreement, it shall 
notify the applicant and the Board in writing, stating 
the reason(s) for the rejection of the applicant." 


Of the remaining six agreements which outline, in 
somewhat more detail, the nature of job sharing: (a) 
two state that job sharing may take the form of shar- 
ing positions on a daily basis or on a term or semes- 
ter basis; (b) one agreement limits eligibility to 
permanent contract teachers, while two apply to all 
teachers who wish to share positions; (c) five of six 
agreements state that job sharing is a means of re- 
lieving redundancies, and one of these agreements re- 
stricts the granting of job sharing to situations 
which will aid the retention of staff; (d) two agree- 
ments specifically mention that the teacher's salary 
will be pro-rated; (e) one agreement states that em- 
ployee benefits will be pro-rated, while two provide 
for full payment of benefits; (f) three agreements 
pro-rate teaching experience for increment purposes; 
(g) two agreements pro-rate sick leave credits; (h) 
while one agreement calculates seniority as 1/2 year; 
three grant seniority as though the teacher were em- 
ployed in a full-time capacity; (i) all six agreements 
make reference to returning to full-time status once 
the job sharing arrangement has terminated. 


The ERC will provide copies of voluntary part-time 
teaching and job sharing plan provisions on request. 
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TABLE1 Average AnnualizedOn-Grid Salary Dollar and Percentage Increases, 1983-84 over 1982-83 (Weightedby the 


January 1983 Grid Distributions) by Term of Agreement/Year in Effect and by Month of Settlement 


Term of Agreement/ 
Year in Effect 


One Year 
COLA 
No COLA 
Total 


Ast of 2-Yr 
COLA 
No COLA 
Total 


Ast of 3-Yr 
COLA 
No COLA 
Total 


2nd of 2-Yr 
COLA 
No COLA 
Total 


2nd of 3-Yr 
COLA 
No COLA 
Total 


3rd of 3-Yr 
COLA 
No COLA 
Total 


All Agreements 
COLA 


No COLA 
Total 


kk 
Month of Settlement 


January-May 
June 

July 

August 
September*** 
October 
November 


Total 


Elementary 
$ 
HAN ests) 
bo Zu. 005 
See 15664 
Sige) laieye) 
Sad) 15658 
5.0 1,538 
SsZa 003 
55 COO 
5.0 1,675 
D2 656 
6.0 1,930 
Sele Oo 
Dace 005 
4.9 1,482 
5.2 1,664 


Jat 


Secondary 

$ n 
Wskeill 56 
1,831 56 
easy als 
OCLs 
1,799 1 
15799 1 
1,799 1 
1,824 74 
1,824 75 
1,848 3 
ysis) aI) 
1,812 

1,783 1 
hetetey2 © | (2z/ 
1,806 

1,831 56 


*Excluding increment and cost of living (COL)payments. 
**Includes only those agreements for situations bargaining in the 1983-84 round of negotiations. Figures are subject 


to change. 


***Includes those situations for whichno settlement exists. 


Oe 
Bac 


5.0 
5.0 


RCSS 


i Orto 
sey lis 


All Agreements 


Det 


5.0 


5.1 


5.0 


4.9 


150 


i¢®) 
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TABLE2 Unweighted Average (Mean) Minimum and MaximumTeacher Salaries by Board Type, Qualifications, Category/Group 
and Numberof Years to Maximum 


Category D Category C Category B 
Yess Elem. Re GeSeos Elem. ReGeSeoe Elem. RaGesese 
to Max. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. 
4 17,592 22,729 
(aa) 
5 W5e12Z3 20,875 15,259 20,556 
(7a) 4 
6 15,485 21,360 15,459 21,503 18,174 26,575 
(31) (27) (e3) 
7 15,242 22 2S 15,244 BAAS) 16,247 24,522 16,545 25,042 
(15) (10) (eo) 3) 
8 16,990 24,018 16,636 23,035 16,803 25,358 16,566 24,876 18,098 28,863 18,280 29,200 
( 6) (4) (26) (17) (5) 1) 
9 16,433 23,048 15,040 23,049 16,653 25,766 16,624 25,586 18,108 Cone. 17,915 28,078 
te) (2) (32) (21) (14) ( 7) 
10 14,961 23,639 17,097 25,414 16,581 25,876 17,888 29,392 17,918 28,712 
( 2) ( 4) (78 (39) (29) 
ny 17,604 28,630 WzS3y 29,595 
(14) (10) 
12 NSW 29,770 V7 R2eo AM TSS) 
tee cH 
Average 15,546 21,812 15,466 21,801 16,742 25,485 16,592 Z5eSnS 17,882 29,095 172915 28,835 
Category Al/Group 1 Category A2/Group 2 
Yrs. Elem. Sec. RaGeSese Elem. Sec. R.CeSsS. 
to Max. Min. Max. Min. Max. Min, Max. Min. Max. Min. Max. Min. Max. 
9 222053 34,767 20,229 33,983 22,829 36,744 ZIG 533 35,459 
( 4) (3) (2) ( 2) 
10 20,296 33,708 20,541 33,973 20,159 32,754 21,403 Sey iS} 21,382 35,869 21,160 35,189 
(37) (40) (19) (29) (3) (12) 
11 19,807 33,484 20,023 33,695 19,455 31) Shays) 20,918 35,658 21,030 35,909 20,797 35.1 
(29) 8 (18) (34) (36) (19) 
12 19,145 ashe Alla 19,518 34,856 19,546 33,447 19,865 34,927 20,721 35,744 20,422 35,705 
(4) (4) (11) 9) 6) (16) 
13 21,403 35,760 
( 5h) 
Average 20,137 33,678 20,281 33,916 19,755 33,139 21,032 35,646 21,164 35,867 20,775 235,343 
Category A3/Group 3 Category A4/Group 4 
Vise Elem. Sec. ReGeseoe Elem. Sec. Re Giscoe 
to Max. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. Min. Max. 
9 258215 40-027, 22,590 38,080 26,181 41,812 23,556 39,901 
(ob) (51) (et) ( 1) 
10 23,406 39,643 23,335 39,920 22,605 38,929 24,115 41,957 238355 42,368 24,054 41,670 
18 (17) ( 6) (16) (16) 6 
ll 22,746 395511 22,953 39,856 22,658 38,629 24,262 42,250 220953 ete 6 ly 23,873 40,945 
(32) (40) (16) (29) (33) 12 
12 22,610 39,481 22,789 40,014 2EnECO sos eL4 23,785 42,051 22,789 42,354 25095. 41,426 
(20) (13) (20) (23) (19) (20) 
13 Z1eS15 38,763 22,927 395575 21,726 39,288 22,304 40,975 222927 42,427 23,845 41,744 
¢.3) ( 4) 5 4) ( 6) 8 
14 23,587 39,279 22,016 41,469 23,586 43,012 
2) in) 2) 
Average 22,845 39,512 23,005 39,859 22,392 38,993 23,971 42,040 23,005 42,446 23,911 41,455 


a Ne OE ee 
* Numberof Grids. 

Notes 

1, Salaries have not been weighted by the distribution of teachers on the grid. 

2. Split grids are annualized; if the numberof years to reach max. changes, table reflects the greater number. 
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TABLE 3 Method of gerroory Placement-Qualifications TABLE 6 Cost of Living (COL) Provision 
Evaluation Council of Ontario (QECO) 
Elem. Sec. RCSS 
Elem. RCSS COL Provision No. 4% Noses No. 4% 
QECO Programme* No. vs No. % ES a OE I RE Ee A A i PL it SEIS SS EAL IES eS 
All Agreements - 0.0 1 3.4 - 0.0 
QECO 2 2 5.4 1 4.0 Allowance Only . : - 
DECOR2 ta3 1 (acyl - 0.0 Fold-in Only , = = = 
QECO 2+ 4 1 2.7 4 0.0 Allow. and Fold-in - 1 - 
QECO 3 PH sat MEY Ashes) Poirsorpist rrof 
QECO 3with $ Qual. - 0.0 4 .0 Multi-Yr Agreements = - 3 ; 
PLOT 3). 8.1 Sq d2.0 No Provision 37 100.0 28 96.6 25 100.0 
QECO 4 with $ Qual. - 0.0 - 0.0 
Outlined in Agree. 3 8.1 8.0 Agreements S37 OOs Ome e290 100 50-25) a 0050 
Agreements S77 LOORO 25 100.0 *Adjustment to salary grid. 
*May be supplemented through modifications and/or 
exemptions or may be specific QECO Programme. 
TABLE 7 Master's Degree Allowance 
Elem. Sec. RCSS 
TABLE 4 Method of Category Placement-Ontario Secondary Degree Allowance No. % No. 4% No. 
School Teachers' Federation (OSSTF) 
Less than $500 1 Cal 2 6.9 - 0.0 
Sec. $500-549 3 Sel ARISES. 1 4.0 
OSSTF Certification* Now es $550-599 1 Dig 1 3.4 T 4.0 
$600-649 en Ase) LW, TBE As) 1 4.0 
ae, : ke a $650-699 eae ae a ae Manta ee era kT) 
ec ri 4 : a $700-749 ica 23 Z) 22433 - 0.0 
ao $750-899 Garis. Sa). 5 wieeics a2 Meee. 
Agreements 29 100.0 $900 or more 1 Po 1 Baa - 4.0 
No Allowance L299), 1 SA eZ Ose OOO 
*May be supplemented through modifications and/or 
exemptions. Agreements 37 100.0 29910009 25ee 00.0 
TABLE 5 Method of Payment of Principals’ Salaries TABLE 8 Method of Payment of Vice-Principals' Salaries 
Elem. Sec; RCSS 
Elem. Sec. RCSS 
Method of Payment Oe 75 No. 4% No. 4% Method of Payment No. % No. % No. 4 
Grid + Allowance jou. G5ale <p oe OsOeiauete4.0 See ae OWSTGe al 2 MSD Dy eal weirs fia 
Criteria: Criteria: 
No Diff. 2 2 oe ae ee } 
Yrs. Exp. 1 _ s bch itypefs ize 6 - 7 
Sch. Type/Size 7 7 ait Typereize 
Sch. Type/Size and As , 3 3 
and Exp. ° 5 : SHI yRNSi ze 
Sch. Type/Size and Qual = : 5 
and Qual. - - 2 Other : 1 : 1 
Other ~ - - 
Separate Grid BL isesB¥ 129 1100.00 693250 eer ete oot Pagenes re0) 80.70 7k ae. 8 
Criteria: Criteria: 
Yrs. Exp. 10 22 1 Yrs» EXp. ° 29 4 
Exp. and Qual 1 - 1 
Exp. and Qual. 1 - 1 sh Type/Size 
Sch. Type/Size and eye “ 2 . 
and Exp. 8 7 1 Pe 
Sch. Type/Size, : 
Exp. and Qual. 2 - 4 Tch. and Sep. Grids - 0.0 - 0.0 - 0.0 
Other - - 1 
Flat $ Amount - 0.0 - 0.0 - 0.0 
Tch. and Sep. Grids 3 8.1 - 0.0 1 4.0 
Not Specified 3 eal 2 6.9 312.0 
Flat $ Amount = Urethane 10,0 MS et020 rete 
Agreements 27m 005,029 e100) Oss 25a, L0050 


ee UUE EEE ENE SEES REESE EERE REESE 


Agreements 37 * 100.0 ° 29: 100.0 25° 100.0 
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TABLE 9 Board Subsidization of Employee Benefit Plans 


Board Subsid. (%) 


a) 


oO 
~— 


(oe) 
— 


oO 
or 


f) 


Agreements 


Elem. 


No. 


OHIP 


O* 

25 

60 

Pps) 

80 

85 

90, 91 

95 

100 

Flat $ Amt. 


Ke 
RP OoOrmnmwnmorr ii 


e 


Extended Health 


100 
Flat $ Amt. 
No Plan 


wo 
oOo 
we 
OrewWrwwphPn i 


Dental 


i=) 
* 
— 


fo) 
fan) 
i] 


100 
Flat $ Amt. 
No Plan 


to 
oO 
PHF HOH! 


Long-Term Disability 


Flat $ Amt. 


2 
100 1 
No Plan 12 


Group Life Insurance 


Up to 50 


100 
Flat $ Amt. 


fo) 
nn 
~ 
rPoOoMmMmM!i WM re 


Limitation on 
Employee Benefit 
Subsidy 30 


% 


~ mr 
MDM WWOWWNHMMNM OO 
C) ey i ee, eee ae 


MONON NON™NO 


ee ine) 


Ww 
WNMrMNOanwaowdonwnna 
© .8. Oe ee isp s. -s 


we 
. 
ONMNrR rR OWO 


ine) 


~ eal eel eel meee eee 

SO ONS OS OS O'S "FS: 
ie He pk eRe ce eC Oe 
OPODOnanoownwm 


(oa) 


NONNDONNNCrH 
e Weare ale ed 6 oe ie. ,0 
PON KPOONNNOHL 


Ww 


e 
NNR WOO W MN PM 
Tern merwr 


. @ 


ore 
NP OHPOWO fF™N 


81.1 


37 100.0 


Sec. 
No. 


e 
PreiPrepwaeit 


~ 
mMrewWwt BPrwfrr 


Prewefrnmwfirehi 


AnNMWre i! - It 


— 
rPDMMROFE KF 


22 


29 


% 


Ww e mr 
WWOOWWWHWOO 
tae 


° ays ae ah ts 
POOCMAHAOANnwFHOO 


— — 


= ~ 
DWH OWWO WW 
SO Ra eS Cre Cae ae een 


OP WOTOWOHFWOFL, 


mr RR 
WWNWHOWOWDO 
Siebeth e Mie piel seit er. ene vee 
OPNDAWOWOOFLWOO 


ro) 


on 


_ 
NWMHDOWOTWOOOCVCH 
Ci em eer en ee een Sled ar as Te 


~ 
WOWHOKFPODVOO™ 


e 
WOAHDDWN WW W 
ee, US se" 
HPwWwWoOUOLwWH fF 


teal 


1509 


100.0 


RCSS 
No. 


mn | Or ODWeE 1 t Cc t CY Or Cor 1 


rNWNWR RFE Mr I 


16 


25 


NmMNrMre 
ONOFFNOFHOO FL 
oe oo. OMe 6.087 Ke 


eo 


Serre 2 Ore SS: 1S 


Ww 


Ow Ot 
oe e ° 
CoG) eC) Co ea Ce 


Ww 
PODDVOFN FLO 
ee S48 . 


° e e ° ° U ie na. | 
SaaS O'S SS Oia oS 


Mw FD & 
COONAN F HL OLO 
° e e 


fon) 


POMOWOOFLOOFL 


° 


~ 


e oe © @ e ° 
[co jem \ilep Nam Vc if om filam) (col ae i am i em | 


es eet «¢ «© 
Os Oreo: Si 


PreNre 
OPDODLOO 
° 


64.0 


100.0 


*Plan exists; Board does not contribute towards payment 
of premium. 


TABLE 10 Retirement Gratuity 


Retirement Gratuity 


Provision 

Payment Crit.:* 
Superann. Only 
Bd. Discretion 
Leaving Prof. 
Spec. Age. 
Health 
Other 


Min. Ser. Req'd: 


1 Yr, Unspec., 
No Min. 
5-7 
10-12 
15-20 
Payable to Estate 
Death Benefit 
Phasing Out 
Other Limitation 


No Provision 


Agreements 


Elem. 
No. % 


37 100.0 


*Not mutually exclusive. 


mM Pew 


29 


3.4 
100.0 


TABLE 11 Cumulative Sick Leave (C.S.L.)* 


C.S. 1 


Provision 
Max. Days Acc.: 


200-219 
Under 200 
200-219 
220-239 
240-299 
300-400 
No Max. 
Varies 

No Accum. 


No Provision 


Agreements 


Elem. 
No. % 


37 100.0 


— 
PrrRNwWwWOoOND! 


0.0 


37 100.0 


*For sick leave purposes. 


Sec. 
No. 


28 


1PPHwHaANMN! 


i 


29 


TABLE 12 Extended Leave of Absence 


Leave of Absence 


Provision 
Min. Serv. Reg'd: 
fay & 


a6 
Not Specified 
No Provision 


Agreements 


Elem. 
No. 


Smeeelc6 
37 100.0 


Sec. 
No. 


ho 


Si 
100.0 


% 


72.4 


27.6 
100.0 


RCSS 
No. % 
23 92.0 
16 

1 

5 

2 

3 

2 

2 
V7 

2 
21 

2 

6 

i 

2 8.0 
25 10050 
RCS 

No. % 
25 10050 

il 

i! 

7 

7 

1 

1 

1 

- 0.0 
25 100.0 
RCSS 

No. % 
16 64.0 

3 

13 

9 36.0 
25 100.0 


CnC ee nec cn nnn ce nnn nner SSS SSS SSS SSS SSS SSD 
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TABLE 13 Sabbatical Leave* TABLE 16 Class Size, Pupil-Teacher Ratio (P.T.R.) 

; Elem. Sec. RCSS Class Size, Elem. Sec. RCSS 
Sabbatical Leave No. 4% NOS Nolen Pitieke Nome \ oe Mom. 4 
Provision B17) 83.8) 26 389. 7 20. 80.0 a) Class Size 1S BE aye ese! yy OS 

Min. Serv. Req'd.: Status: 
4 - i - Mandatory 6 5 5 
5 3 8 5 Guideline i] 7 - 
6 7 2 2 
iho MO) 17 14 9 Spec. No.: 
Not Spec. 4 1 4 One 3 - 2 
More than One 5 7 2 
Basic Salary (%): Combination 2 4 1 
40-70 9 8 3 
i 11 14 8 No Class Size CIOS Oe ee SOs Ou eC OMmEOU LO) 
80 7 2 4 
85-100 1 1 2 
Other 1 1 1 Diy Pe R's b/Meee iO mecn? ley a,c eee Cees 
Not Spec. 2 = 2 Status: 
\ d 6 9 10 
Subseq. Serv. Req d.: reine teed “ Le 9 
2 8 6 5 
3 19 16 13 Spec. No 
Other Zz 3 ~ 
Not Spec 2 1 2 One 7 13 8 
ae More than One 8 7 2 
Det. of Max. No. No P.T.R. Zina Saed Sr 20.6) 14384 eeceU 
of Leaves Spec.: Fi 
% of Staff 10 - 
Root Staff 10 15 8 Agreements Sev OO nO me2 et O00) Oar 25 Se tO0s0 
Bd. Discretion 3 2 10 
Other 7 5 iL 
No Provision Oo Men SeeelORS 5520310 
Agreements Sia OO. O29 0 ORO Seer ee LOOT TABLE 17. Workload Provisions 
Workload Elem. Sec. RCSS 
*Provision with longest specified period of absence. Provisions No. % No. va No. ho 
Teachers ZED O08 ECO OO Ome Some 52610 
Instruct. Load 14 18 4 
TABLE 14 Maternity, Adoption and Paternity Leaves Noon-Time Superv.: 
Req'd 3 - 2 
Elem. Sec. RCSS Exempt. 3 1 1 
Leave Provisions NOs 3 No. & % No. % Both 8 1 6 
Other Superv.: 
a) Maternity* Sle. so loa 20 6 69.07 12) an 8420 Regd. 4 4 2 
h Exempt. 1 = = 
Max. Leave: Both 6 7 Z 

LESS Chicmyi Ine 2 2 ; 

Za SGiiswnvitt Sis 19 ay regis 

ees ete Oe a mam gd 0a 
b) Adoption Sie 6868 22 79,3. 24, 96.0 Kee A a e ene « RI A ae 
c) Paternity FOURS IAN 155051274. 20. 8060 ; a ; : ; 
RGchesonts a7e HO UALD Oe 100.098 28°100.0 Agreements Se OOO mec OO Oe See LODE. 
*Beyond provisions of Employment Standards Act. 

TABLE 18 Staff Allocation Provisions 
aes ; : Staff Alloc. Elem. Sec RCSS 
TABLE 15 Negotiations and Federation Business Leaves Prawiednirs ND. ne 4, nou 4, 
Elem. Sec. RCSS ie: 
Leave Provisions io. <3 Now 7% No. =% Principals 3 8.1 SPE ERR De rey 
Vice-Princ. LOR) 0 ele 4 ee hon 64.0 
Long-term Fed. Bus.* 18 48.6 19 65.5 iS) | Sf oh-x(0) Other Pos. of Resp. Ae lO. Oma el me 2.4 2 8.0 
SnOnc- tenn hed. sbuSsun to. eo) 4am lO OL. / eel Se (60.0 Guide. Teachers 2 5 AUP TEKS IEKG) 2 8.0 
Negotiations OU 2453 He 24: 3 Ads Para-Prof. Geez. 6 1 3.4 Sec e0 
Secret'l Ass't. @  Waee 3.4 - 0.0 
Agreements 37. 100.0 29 100.0 25 100.0 See 
Agreements S/O 0/0 see 9 OOS One oe LOO 


*Defined as 6 or more days. 
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TABLE 19 Surplus/Redundancy 


TABLE 20 Vacancy/Transfer 


Elem. Sec. RCSS 
Surplus/Redundancy No. % No. 4% No. % Elem. Sec. RCSS 
Vacancy/Transfer NOzme ec No. 4% No. % 
Provision 36) 97-53" 29" 100508 25a" L0O0R0 
: Vacancy 
Factors Considered:* 
Teachers: 18 48.6 4° 937,98 see 

Seniority: Adv. Int. Posting 8 4 7 
Consec. Bd. Exp. 26 25 21 Seniority Consid. 10 4 4 
Total Bd. Exp. 32 27 14 
Total Exp. 34 A 22 Pos. of Resp.: 21 5658 16 5552) eimeo tee 
Other 31 24 Oe 8 Adv. Int. Posting 8 6 9 

Type of Contract 29 20 - 20 Seniority Consid. 10 6 6 

Qualifications e = we 

Effectiveness Transfer 

i : oo 29 25 
file ee 3 2 3 Teacher-Req. 24 64.9 2) 72.4 (oem 
eee Board-Initiated 33. 89.2 27 93.) Se2Zees sen 
Accommodation :* Reloc. Allow. 6 7 4 

Priority Transfer 35 29 25 ; 

Lim. Displace. is ll 2 New Positions 25° 67.6) 9" 6 1552 ee Cree 

Unlim. Displace. 5 10 5 

pape Teacher/Bd. 
Raney Reloc. 10 14 2 He cusetan 19 16 13 
Options in Lieu of 

Layoff :* Agreements 37 WO0.0 929 00 02S eOoeG 

Perm. Supply 17 13 1 

Retrainin 4 4 = 

Sabbatica - 2 - 

Spec. Assign. 1 2 2 

Bite Atitie= 
Spons. Plan - 1 - 

Leave of Abs. 3 6 - 

Def. Salary** ral 20 19 TABLE 21 Number and Term of Agreements Included in 

Red. Teaching 9 11 6 this Overview 

Options at Layoff:* 

Priority Summer/ A (y 2) yey ae 
riority Summer reements Ib We Lee 
Occ./Night School 1 if - : ( (2) 

Priority Suppl 9 14 5) 

Priority Pecalt 29 il a Total Possible 165516 76 ~=76 Kia 1S 

Separation Allow. 16 16 : 

Early Paes nee 3 10 1 Included in Summary 74 37 Tora 429 AS. 25 

Term: 
Other options 2 & 1 1-Yr 54 19 56.0 15 38. 16 
ues Yr of 2-Yr ~ - - il - 
icq 1 a = 0.0 = 0.0 nd Yr of 2-Yr ZO eLS, Wee 7 7 
No Provision Ist Yr of S¥r E is : : i s 
n r of 3-Yr - - - - - - 
Agreements 37> 1O0L0F 29) 10050 eSae 000 3rd Yr of 3<Yr 7 ¥ 1 1 1 i 
No agreement terms - - - 1 1 
*Not mutually exclusive. m: 
**Not necessarily in Surplus/Redundancy Provision (1) Salary grid data only (2) All data 
TABLE 22 List of Agreements Included in the Overview by Agreement Code Number 
Elementary Secondary os Si5. Se 
001 013 026#* 039* 052 065 078 090 103#* 116#* 129* 142 155 167 179% 190 
oo2* 014 027 040#* 053 066* 079 091 104#* 117 130#* 143#* 156 168 180* 192% 
003m 015 028 041 054#* 067 OSOZSaO92* 057 * lS 131#* 144#* NG ys ANS) 181 193 
004 016 O42#* 055* 068#* 081 O93* J06#* JL9#* 132e%) 457% 158 170 182 194#* 
005 Ol7#* O030* 043%  056#* 069#* O082#* 094 107#* 120 133#* 146#* 159#*" 171#* 1837*5 195e* 
006 018 031* 044 057 070* 083 095 108#* 121 134 147* 160 172 184 196* 
007* 0328 *045*= 058" = 0/1 t* 084#* 096* 109 122 135#* 148#* 161 173#* 185 197 
008#* 020 033 046* 059 072#* OSS¢5 2097* SLIOFS N28" 86 xe o 162 174 186 198#* 
009 021* 034 047 O60#* 073* 086 Oo9s#* 111* 124 137 * st 50) 163 175* 187 7eeogs 
010#* 022 035 048 061 074* 087 099 112 125 138 151 164* 176* 188 200* 
Oll#* 023 036#* 049 062 075 100* 123 126 USC) ae Mayas 65am 189#* 201* 
012 024 037#* -050* .063*  076* 089#* 101 Tags 27S AO el 55 166* 178 190 202% 
O25#* O38#* 051 064 LO2#* Wi5#*s 28* a 
*Teacher salary grid data only. #Additions. 


